Globally, the concept of continuing professional education (CPE) has been acknowledged by all professionals as a primary method for regular enhancement of basic professional education. In the clinical sector, when providing in service programs, learning needs assessment provides the basis for the design of effective educational programs. The purpose of the study was to examine the learning needs and preferred instructional method among nurses. Also, the significant difference of professional development learning needs, clinical skills learning needs and instructional method was measured in relations to sex and years of clinical experience. The study utilized descriptive research design. Convenient sampling was used to sample 120 nurses from selected hospitals in Laguna. A self-constructed questionnaires were used as the instruments of the study. The statistical treatment used were mean, standard deviation, t-test, and ANOVA. The study showed that highest priority of learning needs in terms of professional development was stress management. Emergency management was the highest priority perceived by the nurses in terms of clinical skills. The learning method most preferred by the nurses was the use of lectures. There was no significant difference in terms of professional development learning needs, clinical skills learning needs and instructional method when considering sex and years of clinical experience. The study recommends the nurse educator and managers of the selected hospitals to utilize learning needs assessment results to implement educational programs. It is further recommended that learning needs assessment should be an ongoing process involving other professional and clinical topics to promote better quality service.
INTRODUCTION
Globally, the concept of continuing professional education (CPE) has been acknowledged by all professionals as a primary method for regular enhancement of basic professional education.
Nurses are the largest group of medical professionals worldwide, hence, are required to participate in CPE in order to develop skills and implement evidence-base practice. The International Council of Nurses Code of Ethics for Nurses endorsed that nurses carry personal accountability and responsibility for continuous learning to maintain competence (Chong, Francis, Cooper, & Abdullah, 2014) .
In the clinical sector, when providing in service programs, learning needs assessment provides the basis for the design of effective educational programs. A variety of tools can be used to gather evidence about learning needs which includes survey (Pilcher, 2016) . The assessment's objective would be to identify, prioritize, plan and evaluate nursing staff's educational needs.
This evaluation is referred to as the cyclical educational process. The education program implementation process uses the nursing process which includes learning needs assessment, diagnosis (prioritization), implementation, and evaluation (Johnston-Hanson, 2012) . Dyson, Hedgecock, Tomkins, and Cooke( 2009) argues that a well-conducted needs assessment not only identifies staff training needs but also continues to increase member participation, supports management and provides information for a comprehensive assessment process. Learning needs evaluation tools, or training needs analytical generate subjective data based on participant assumptions. Surveys or questionnaires are frequently used to complete a study on perceived learning needs.
In order to promote a continuous professional education program, it is important to also consider the learning style preferences of the intended learners. Learning styles are the usual cognitive and affective behaviors that determine how everyone interacts in learning situations or environments. Mangold, Kunze, Quinonez, Taylor, and Tenison (2018) investigated the learning styles of registered nurses. The results showed that there was a significant difference of the nurses learning styles in terms of sex and years of clinical experience.
In understanding the learning style of learners, it's important to select strategies for teaching which involve participants in an active learning process. Nurses are more likely to retain the information associated with the lecture if a combination of different strategies are used including lectures, discussions, case presentations, personal reading, role play, upon many others To deliver high-quality education, it is important for nurse educators to select appropriate teaching strategies.
A study conducted by Dyson, Hedgecock, Tomkins, and Cooke (2009) examined the learning needs of nurses in an acute care setting. The results showed that one of the highest learning needs of the nurses were the findings highlighted that the highest learning needs of registered focused on direct client care activities rather than team work or professional issues. Interpreting results from diagnostic test and emergency care was ranked the highest learning needs of direct care activities. A significant difference in the learning needs in terms of years of clinical experience between registered nurses and senior nurses. Therefore, the authors recommended nurse educators and managers to conduct learning needs assessment in different groups and specialized areas to provide educational programs to the nurses.
In implementing this recommendation, the study seeks to identify the nurses learning needs and learning methods at selected hospitals in Laguna. Specifically, it answers the following questions:
1. What is the learning needs of the respondents in terms of: 
LITERATURE REVIEW
The literature review represents the theoretical core of an article. In this section, we will discuss the purpose of a literature review. We will also consider how one should go about to find appropriate literature on which to base a literature review and how this information should be managed. Finally, we will answer four questions that first-time researchers often battle with when compiling a literature review. A good literature review does not merely summarise relevant previous research. In the literature review, the researcher critically evaluates, re-organises and synthesises the work of others (Leedy & Ormrod, 2005:84) . In a sense, compiling a literature review is like making a smoothie or fruit shake: The end product is a condensed mix that differs totally in appearance from the individual ingredients used as inputs. The key to a successful literature review lies in your ability to "digest" information from different sources, critically evaluate it and resent your conclusions in a concise, logical and reader-friendly" manner. 
METHODS
This study employed a descriptive design, using a structured questionnaire to conveniently collect a sample of 120 registered nurses in selected hospitals in Laguna to determine the learning needs and learning styles of the participants to assist in planning continuous professional education programs.
The demographic characteristics of the 120 respondents were elucidated according to sex and years of clinical experience. The sex group of the respondents comprised of 64 (54%) males and 56 (46%) females. The current years of clinical experience of the respondents showed that 85 (71%) has 1-4 years of experience, 25 (21%) 5-9 years of experience and 10 (8%) and had experience for 10 years and above. One hundred twenty questionnaires were received and analyzed. After data cleaning, the remaining questionnaires were encoded into the computer and further analyzed using Statistical Package for Social Sciences (SPSS Version 22.0). The data were analyzed using descriptive statistics, using the mean and standard deviation, T-test and ANOVA. Significance level was set at p>0.05.
Nurses' privacy was protected by providing anonymous and voluntary participation. The purpose of the study was explained, and consent would be obtained before data collection.
Participants had the right to withdraw from the study at any stage. Furthermore, the identification of the participants was not disclosed, and only aggregate data were presented. 
RESULTS

Ranking the Professional Development Topics
The results indicate that the nurses ranked stress management as the highest priority of learning Evidence shows that stress had been described as a barrier to concentration, critical thinking and decision making which would affect the providence of a holistic, individualized nursing care. Nursing is predisposed to a stressful environment. Therefore, it is intricate that the continuous professional education programs conducted in selected hospitals of Laguna focuses on positive coping strategies to manage stress. 
DISCUSSION Conclusion
The study concluded that the learning needs of the registered nurses in selected hospitals of Laguna includes areas from both professional and clinical skills. The highest priority of learning needs in terms of professional development was stress management. Emergency management was the highest priority perceived by the nurses in terms of clinical skills. The learning method most preferred by the nurses was the use of lectures. Therefore, in conducting continuous professional education program, it is important for the nurse educator and managers to not neglect the other topics indicated, however to priorities the educational programs geared first to the highest priority of nurses learning needs. Secondly, the involvement of different learning method should be incorporated with lectures when conducting an education program to better enhance retention and adaptation into practice.
Reccomendation
The study recommends the nurse educator and managers of the selected hospitals in Laguna to utilize this research in implementing educational programs. It is further recommended that learning needs assessment should be an ongoing process involving other professional and clinical topics to promote better quality service.
